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EASTERN MICHIGAN UNIVERSITY 
Board of Regents' Meeting 
The preliminary minutes of the June 20, 2006, Board of Regents Meeting. 
The Regular Meeting of the Eastern Michigan University Board of Regents was called to 
order by Chair Valvo at 12:47 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. 
Chairman Valvo asked Secretary Aymond for an attendance call. 
The Board Members present were: 
Chairman Karen Valvo 
Vice Chair Thomas Sidlik 
Regent Jan Brandon 
Regent Floyd Clack 
Regent Philip Incamati 
Regent Sharon Rothwell 
Regent Roy Wilbanks 
The Board member absent was: 
Regent Joseph Antonini 
Members of the Administration present were: 
President John A. Fallon, m 
Interim Director of Finance Steve Holda 
Vice Presiden~ for Academic Affairs and Provost Don Loppnow 
Vice President for Enrollment Services Courtney McAnuff 
Interim CIO of Information and Communications Connie Schaffer 
Vice President for Advancement and 
Director of the EMU Foundation Darryl Sczepanski 
Vice President for Student Affairs Jim Vick 
COMMUNICATIONS 
Secretary Aymond announced there were four requests to address the Board, and, abiding by 
the Board guidelines, 7 minutes would be allowed for each speaker. 
1 
Daniel Cicchini, president of the Student Body, spoke about student oriented issues, Gender 
Identity/Expression and tuition. 
Karen M. Pitton, president of the Alumni Association, gave an update. 
Alan Patton, representing the EMU Federation of Teachers, advocated the hiring of more 
lecturers. 
Howard Bunsis, president of the AAUP, spoke about the budget and upcoming negotiations. 
The Board recessed for lunch. 
The Regular Meeting of the Eastern Michigan University Board of Regents was reconvened 
at 2: 19 p.m. and an attendance roll call was taken. · 
The Board Members present were: 
Chairman Karen Valvo 
Vice Chair Thomas Sidlik 
Regent Jan Brandon 
Regent Floyd Clack 
Regent Philip lncamati 
Regent Sharon Rothwell 
Regent Roy Wilbanks 
The Board Member absent was: 
Regent Joseph Antonini 
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.6603M RESOLUTION 
Regent Sidlik moved and Regent lncamati seconded to recommend the Board 
approve this Resolution. 
MAC WOMEN'S SWIMMING AND DIVING CHAMPIONSHIP 
Whereas, the Eastern Michigan University women's swimming and diving team had two individual champions on 
the way to winning the 2006 Mid·American Conference Championship meet held in Akron, Ohio. and 
Whereas, the MAC Championship was the first in the 30-year history of the women's swimming program, and 
Whereas, EMU tallied 637.5 points for the victory, narrowly defeating foi.;r-ti:11~ dete-,d:ng MAC chanp:on Mia~i 
(026.5: by 11 ~o:nts. a~d 
Whereas. Eastern i,,1.ch:gar. sophonore Madeleine Pilchard won three individual.MAC Championships (100. 
200, and 500-yard freestyle races), while also being named MAC Women's Swimmer of the Year, and an All-MAC 
first team selection, and 
'Nhereas, junior Sarah Chrzanowski finished with the top score on the one-meter diving board. totaling 306.2 
points, setting a meet record, and was named to the All-MAC first team, and 
Whereas, two-year head women's swimming coach Peter Linn was named MAC Women's Swimming Coach of 
the Year for the second consecutive year, and · 
. . 
Whereas, Buck Smith was named MAC Women's Diving Coach of the Year after placing.five divers in the top 
seven on the one-meter board and four out of the top six divers on the three-meter board. and 
Whereas, freshman Lindsey Hayden, junior Claire Letendre, freshman Chantelle Lonsdale, senior Gretchen 
Plamondon, freshman Catherine Lee Ha and sophomore Becky Renkola were named to the All-League 
second team, 
Now, therefore be it resolved that the Eastern Michigan University Board of Regents congratulates the women·s 
swimming and diving team for its outstanding success in the 2006 women's swimming and diving season and 
commends them for the honor and distinction they have brought to themselves as ,.,,en as Eastern Michigan 
Universit'J. 
Motion Carried. 
3 
.6603M RESOLUTION 
Regent Rothwell moved and Regent Incamati seconded to recommend the Board 
approve this Resolution. 
WOMEN'S SWIMMING AND DIVING TOP GPA 
Whereas, the Eastern Michigan University womer.'s swimming and diving team posted the top grade·point-
average in all NCAA Division 1 women's swimming programs. and 
Whereas. the team accumulated a 3.56 GPA during its first ever Mid-Americail Championship title run, aild 
Whereas, a school-record six members were named to the 2005-06 Academic A!I-MAC women's s·:iimmir.g aild 
diving team. and 
:·. . ·.'. · .. senior Katie Benedict and junior Sarah Chrzanowski repeated as Academic All-MAC honorees. 
while first-time members included senior Marie Canarecci, junior Claire Letendre, sophomore Madeleine 
Pilchard and senior Gretchen Plamondon· 
Now. therefore be it resolved that the Eastern Michigan University Board of Regents congra~ulates the womeil·s 
swimming and diving team for its outstanding success in the classroom and commends them for the honor a:id 
distinction they have brought to themselves as well as Eastern Michigan Ur.iversir;. · 
Motion Carried. 
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.660SM MAC MEN'S INDOOR TRACK CHAMPIONSHIP 
Regent Wilbanks moved and Regent Clack seconded to recommend the Board 
approve this Resolution. 
Whereas, the Eastern Michigan University men's track and field team 
won the 2006 Mid-American Conference Indoor Track and Field 
championship with 171 points, and 
Whereas, Eastern Michigan University men's head track coach Brad 
Fairchild was named 2006 Mid-American Conference Indoor Coach of the 
Year, and 
Whereas, Eastern Michigan University junior Dave Adamek was named the 
Outstanding Field Performer in the 2006 Mid-American Conference Track 
and Field championship with a winning shot put effort of 61-feet-11 
inches, an NCAA Championships automatic qualifying effort, and 
Whereas, Dave Adamek, lake Dubois and Corey Nowitzke were named first-
team All-Mid-American Confer:ence for the 2006 indoor season, and 
Whereas, the Eastern Michigan University distance medley relay team of 
David Brent, Adrian Simmons, lake Dubois and Corey Nowitzke won that 
race in 10:00.18, and · 
Whereas, lake Dubois (800 meters), Corey Nowitzke (mile), and Dave 
Adamek (shot put) all won individual titles, 
Now, therefore, be it resolved that the Eastern Michigan University 
Board of Regents congratulates the men's indoor track and field team 
for its outstanding success in the 2006 indoor track and field season 
and commends them for the honor and distinction they have brought to 
themselves as well as Eastern Michigan University. 
Mo.tlon Carried. 
s 
.6606M RESOLUTION FOR THE EMU FORENSICS TEAM 
Regent Brandon moved and Regent Clack seconded to recommend the Board approve 
this Resolution. 
Whereas, Eastern Michigan University forensic teams have set national 
standards of excellence for more than 30 years, and 
Whereas, the Eastern Michigan ·university forensic program has demonstrated a 
long standing tradition of success, including 10 team national championships and 
63 individual national champions, and 
Whereas, the Eastern Michigan University forensic program has won more than 
30 team state championships and 163 individual state championships, and 
Whereas, in 2006 the EMU forensic team competed against 70 colleges and 
universities, finishing fifth in the. National Forensic Association national 
championship competition, and 
Whereas, forensic alumni continue to provide inspiration and supp~rt to the team 
by fundraising and coaching, demonstrating the lifelong impact the Eastern 
Michigan University forensic program has had on their lives( and 
Whereas, Ray Quiel, who has been affiliated with the forensic program for 33 
years, first as a student, then as a coach, and now as director of forensics, was 
inducted into the National Forensics Hall of Fame, 
Now, therefore, be it resolved that the Eastern Michigan University Board of 
Regents congratulates the EMU forensics team for their long tradition of 
excellence and commends them for the honor and distinction they have brought 
to themselves as well as Eastern Michigan University. 
Motion Carried. 
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.6607M MINUTES OF JANUARY 17, 2006 AND 
MARCH 21, 2006 
Regent Wilbanks moved and Regent Clack seconded to approve the minutes. 
Motion Carried. 
PRESIDENT'S REPORT 
Thank you. Regent Valvo. 
Although this time of the year usually allows the campus community to regroup after a very 
hectic and successful year, it appears that EMU hasn't really slowed down since the last Board 
meeting. · 
Several of the state's 15 public universities, including Eastern Michigan, testified before the 
House Appropriations Subcommittee on Higher Education, April 19. It was a{l excellent time 
for us to present our strengths and concerns to committee members., 
Several themes were presented by each of the presidents and chancellors. \Ve thanked the 
Governor and the Senate for proposing modest funding increases for higher education, but 
cautioned House subcommittee members that even with a 2 percent increase, Michigan 
universities will continue to lose ground. Other states across the nation are increasing funding 
for higher education at double-digit levels, while Michigan has not even caught up to where it 
was before it began cutting budgets several years ago. 
Michigan is taking an increasingly user-fee-based approach to public education. For EMU, that 
means that the state now pays only about 35 percent of the cost of an education, and students 
must bear the additional 65 percent. This causes me great concern, particularly as it reduces 
access to education. If we are to create jobs in Michigan, keep talent in Michigan and make 
Michigan a greater state, there must be a sustained investment in higher education. 
I'd also like to update you on the status of the searches for the government relations, chief 
information officer and business and finance positions. Interviews are under way for the 
government relations position. The committee expects to complete its interviews before the end 
of June and make a recommendation to me. The chief infonnation officer search committee has 
been formed, the position has been posted and interviews will take place during July. \Ve hope 
to have that position filled by September 1. The search for the Vice President for Business and 
Finance is in its early stages. The committee has been appointed and the position has been 
posted. It is expected that the search will be completed during the Fall semester. 
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Thanks to a grant from the W. K. Kellogg Foundation, the College of Education hosted ••The 
State of the African American Male in Michigan: A Courageous Conversation," summit at 
EMU June 9. The summit attracted 275 representatives from 45 school districts, the Michigan 
Education Association, the Congressional Black Caucus, 25 public higher education schools. 
the Michigan Association of School Boards, community organizations, social service providers 
and the Mott, Skillman and Kellogg Foundations among others. The College plans to continue 
the momentum by hosting a series of think tanks around specialty issues. 
The Visioning Task Force had its final meeting June 13. The group will produce a finished 
draft by mid-July. The draft will be made available to the University community for feedback. 
The final version is scheduled to be completed by mid-August and will go to the Board of 
Regents in September. 
There is good news from the EMU Foundation. 
• 'With a recent deposit of S500,000, the University's endowment has grown to more than 
S42. 7 million. It will end FY06 at a record level, surpassing the previous high of S39.9 
million at the end of FY 2000. 
• The Foundation is also completing a record year in cash gifts, new pledges and gifts-in-
kind. They expect to finish FY06 near the $7.5 million mark, compared to $5.1 million 
in FYOS. . 
\Vith the start of EMU's capital campaign and the upcoming new fiscal year, gifts such as these 
are critical for our success. · 
As directed by the University's Board of Regents and its Finance, Audit and Investment 
Committee, during May 2006, the University released a Request for Proposal (RFP) for an 
Anonymous Ethics and Compliance Reporting system. In response to the RFP, the University 
has received several bid proposals and is in the process of reviewing and evaluating those 
proposals. 
Unlike private corporations, the University is not mandated by Sarbanes-Oxley to establish a 
confidential reporting system. The Board of Regents and the administration, however, believe 
that it is in the best interest of the University to implement a system that would allow for 
reporting and investigation of concerns without fear of adverse consequences. 
Anon}mous reporting systems are increasingly being viewed as a "best business practice," and 
a number of universities around the country have implemented such systems over the past 
several years. After the bids received by EMU have been evaluated, a prospective vendor will 
be recommended to the Board in July. Subject to Board of Regents' approval, the anonymous 
reporting system should be in place by Fall 2006. 
EMU and the EMU chapter of the American Association of University Professors (AAUP) 
began formal negotiations June 9 to work out a new collective bargaining agreement. The 
AAUP's current contract, which affects approximately 668 faculty members, expires at 
midnight, August 3 1. EMU' s administration will keep all faculty and staff updated during the 
next few months as negotiations continue. 
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As we all know, students are EMU's lifeblood. On the enrollment front, we are slightly below 
our target for Fall, but we are gaining each week. Summer enrollment is ahead of budget by 
approximately S percent. 
The Enrollment Services staff is also working hard to make sure we offer the best services 
possible for all our students. Some of their efforts include: 
• Partnering with ConnectEdu, a company that will facilitate electronic ex.change of 
transcripts between partner colleges and high schools. This will provide faster, more 
efficient service to students moving between our institutions and will serve as a pilot for 
further expansion of the program to other schools. 
• Implementing IntelliResponse, an online Question-and-Answer service on EMU's 
. website. Students can ask questions and receive an automated answer to common 
inquiries. 
• Participating in two new federal grant programs for fall: the Academic Competitive 
Grant and the SMART Grant, which will provide additional money to Pell grant 
recipients who have completed a rigorous high school curriculum. 
• \Vorking with the Saudi Arabian government to set up three offices for Michigan 
universities in that country's major cities. This will help coordinate and facilitate the 
enrollment of Saudi students ·at EMU. 
• For the third consecutive year, Diverse magazine has recognized El\.:1U for its growing 
number of African-American students who earn undergraduate degrees. The national 
publication ranked us 74th out of more than 300 colleges and universities for the number 
of baccalaureate degrees bestowed upon African-American students. Approximately 
18.3 percent of EMU's 19,000 undergraduates are African-American. EMU ranked first 
among the 12 Mid-American Conference Schools. 
FACULTY AND STAFF 
• Sandi Nielsen, director of the Professional Education Center at the College of Business, 
was appointed to the 2006 Board of Examiners for the Malcolm Baldrige National 
Quality Award. The award is the highest level of national recognition for performance 
excellence that a U.S. organization can receive. The board is composed ofleading 
experts selected from industry, professional and trade organizations, education and 
health care organizations, and government. 
• EMU sociologist Mansoor Moaddel [pronounced moe-ah-dell]. an internationally-
known ex.pert on the Middle East, recently released findings from the second of two 
comprehensive surveys of Iraqi' citizens that may help the U.S. governrnenfs role in 
· 1raq. Dr. Moaddel and two University of Michigan researchers found that despite the 
Iraqis' mistrust of American forces in their country, their increasing attachment to a 
national identity and support for secular politics may lead toward modern nation 
building and some basic democratic values. Moaddel is a member of an ad hoc 
partnership group with the Department of Homeland Security, and frequently briefs 
state officials and the U.S. Congress. 
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• Jerry Robbins, fonner dean of the College of Education, was in Washington, D.C. 
recently as an invited member of the National Institute for Child Health and Human 
Development/NCATE Teacher Education Research Roundtable. The purpose of the 
Roundtable was to review current child and adolescent development research. 
• Jiang Lu, interior design, is the co-principal investigator in a project that is studying the 
environmental impact of urban development and how architects and designers are 
turning more and more toward "green" design in China. An Earthwatch-supported 
research project in Shaanxi Province, China examines traditional cave dwellings as an 
inspiring example of sustainable design. Lu presented her team's findings at the 
international conference of the Interior Design Educators Council, in Scottsdale, Ariz. 
• Marilyn Wedenoja, social work, has received the "Outstanding Community 
Involvement Award for 2006" from the Washtenaw Community Health Organization. 
• WEMU exceeded its goal of $120,00 during its recent spring on-air pledge drive and 
was voted .. Best Radio Station" by the readers of Current magazine (April 2006). 
WEMU raised $128,003 during the pledge drive, $8,000 more than its goal of $120,000 
and 10 percent more than its 2005 goal. 
• Lynne Rocklage from special education, along with 30 faculty and students from the 
department, participated in Ypsilanti Township's Community Build program June 17. 
The group helped install a barrier free Playground Adventures structure at Ford 
Heritage Park. 
• If you notice five trailers near the softball field, you'll be surprised that the Centers for 
Disease Control have set up an innovative health care program designed to improve our 
community's health. The program, which runs through Aug. 1, uses health care 
professionals to evaluate and recommend treatment for health issues affecting 
Washtenaw County residents who are without insurance or access to quality care. EMU 
is one of only 15 sites in the nation to be selected. Jeff Schultz, associate dean of the 
College of Health and Human Services, and the physical plant staff paved the way for 
EMU's participation. 
• Linda Yohn, music director for WEMU, won the 2006 Duke Dubois Jazz Humanitarian 
Award from JazzWeek Magazine. The award is given to an individual to recognize a 
long-standing commitment to jazz, jazz radio, jazz education and generous service to 
the jazz community. 
STUDENTS 
• Andrew Gloster, a graduate student from Westland, recently made EMU history when 
he became the first student to earn his Ph.D. in EMU's doctoral program in clinical 
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psychology. Gloster has accepted an assistant professor position at the University of 
Dresden in Dresden, Gennany. 
• Senior Crosby Houpt, from Mt. Gillead, Ohio, is one of only 56 college students 
nationally-and one of only two in Michigan-to earn a prestigious internship with the 
Federal Bureau of Investigation. 
• Laina Shuey, a senior from Cincinnati, Ohio, recently attended The Fund for American 
Studies' AMual Conference. She was one of only two students nationally to receive a 
full scholarship for the event. 
• Jennifer Onslow, a junior from Warren, Michigan and EMU VISION student 
coordinator, was selected to represent the State of Michigan at the national Campus 
Compact 20th Anniversary Summit in Chicago in October. Jennifer is the only student 
representing Michigan and the MCC. Her selection was based on her essay regarding 
the work of the Compact and her vision for the next 20 years. Jennifer is a former 
ArneriCorps national service volunteer and Michigan Campus Compact Student 
Community Action Network (SCAN) representative. 
• EMU's Forensics Team plac~d fifth at the national competition in Wisconsin. Rachon 
Massey, a junior from Flint, finished second in the nation in poetry. 
• Jason Bishop, a graduate student from Plymouth, is the most recent EMU student to be 
· awarded a Fulbright Teaching Assistantship. Bishop will travel to Germany in the fall to 
teach. Since 2004, every EMU student who has applied for the grant has won. 
• EMU's Student Human Resource Management Program was recently recognized as one 
of the best in the nation at the national SHRM and Holmes Corporation Conference. 
EMU was recognized for outstanding enrollment performance for the SHRM Leaming 
System Course. EMU was ninth in the country (out of277 universities/colleges) with 
more than 190 HR professionals enrolled for 2005. 
• Nearly 60 EMU students and five faculty and staff members recently 
completed EMU LeaderShape, an intensive six-day leadership 
institute focused on leading with integrity. Over the past six years, graduates of this 
institute have brought their vision back to campus, leading initiatives such as founding 
new student organizations, implementing cultural celebrations and major campus 
events, participating in community service in the Dominican Republic, and 
collaborating to establish and support various campus services. 
• The Center for Multicultural Affairs hosted a successful Asian/Pacific Islander heritage 
. celebration. Their Taste of Asia panel discussion was attended by more than 125 
members of the EMU community. There was a rich dialogue on "Merging Cultural 
Respect and Identity." The panel included five EMU faculty members. 
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• The Center for Multicultural Affairs collaborated with the College of Education to host 
the Asian Arts and Artifacts Exhibit in McKenny Union's Intermedia Gallery. The 
featured artist was Sarakot, an 11-year-old Asian girl whose original framed art was 
available for silent auction, with donations going to help the victims of the mud slide 
disaster in Leyte, Philippines. 
ALUMNI 
A number of our alumni have won regional, state and national awards recently: 
• Cindy Hasselbring, a math teacher at Milan High School and an Eastern Michigan 
alumna, has won the 2005 Presidential Award for Excellence in Mathematics and 
Science Teaching, the nation's highest honor for teaching in this field. She was awarded 
a $10,000 grant from the National Science Foundation that administers the program on 
behalf of the White House, and an all-expense-paid trip to Washington, D.C. where she 
was honored May 4. Hasselbring earned a master's degree in curriculum from EMU in 
2001. 
• Jennifer Leach ('92) has been named the 2006 ATHENA Award winner. The a\vard is 
presented each year by the Women's Council, an affiliate of the Ypsilanti Area 
Chamber of Commerce, for professional excellence, community service and for 
assisting women in their pursuit of professional distinction. · 
• Jerry Warkentien ('70) was selected as a regional Athletic Director of the Year by the 
Michigan Interscholastic Athletic Administrators Association. Warkentien is athletic 
director at Marine City High School in the East China School District. 
• Tom Pachera ('97), a technology education teacher at Forsythe Middle School in Ann 
Arbor and adjunct professor at EMU's School of Technology Studies, was recently 
honored with the Michigan Teacher Excellence Award by the International Technology 
Education Association. 
• Dr. Gary Telgenhoff('89) came back to campus recently and caused quite a stir with his 
presentation in Pease Auditorium. Dr. T, as he is called, is the coroner for Clark County, 
Nevada. He also is a consultant for the top-rated television show "CSI." Dr. T spoke 
about how EMU was a turning point for his career and shared case files from some of 
his more bizarre cases. 
• And two alumni are helping to make a difference in our laboratories. A leadership gift 
of $250,000 from American Electric Power (AEP) will assist in the purchase of 
-laboratory equipment at Eastern Michigan. Based in Columbus, Ohio, AEP is one of the 
largest electric utilities in the Untied States. The gift was made possible by former EMU 
Regent Michael G. Morris ('69,'73), AEP's chairman, president and chief executive 
officer; and EMU Foundation Trustee Dale Heydlauff ('78), vice president-New 
Generation, at AEP. 
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ATHLETICS 
EMU student athletes continue to demonstrate excellence in their scholarly pursuits. 
• EMU student-athletes have earned the highest cumulative GP A in school history at 
3.094 for the 2006 winter semester. The previous best was 3.05 one year ago. 
• For the second semester in a row the women's tennis team (3.792) and the baseball 
squad (3.146) earned the highest team GP A's for the men's and women's programs. 
During the winter semester, 78.9 percent of the athletic teams posted a 3.0 or higher in 
both cumulative and semester GP A. 
• In the interest of time I cannot mention all of the EMU players who were honored on 
Mid-American Conference all-academic teams. Suffice it to say that 32 EMU athletes 
from 10 different sports earned those honors. 
• One group that deserves special mention is women's swimming and diving team, which 
was named the nation's top Division I academic team by the College Swimming 
Coaches Association of America. The Eagles recorded an overall 3.56 team grade point 
average, and EMU was the o·nty Mid-American Conference team honored. The men's 
team also deserves accolades, ranking l 81h in the nation. 
• Six members of the Eastern Michigan University men's and women's outdoor track and 
field teams qualified for the NCAA Track and Field Championships in Sacramento, 
Calif. Representing the EMU men's team were Corey Nowitzke, David Adamek, and 
Adam Kring. The EMU women's team was represented by Patrice Beasley, Ashley 
McCullough and Chrystal Dooley. 
• Eastern Michigan University men's golfer Korey Mahoney, of East Lansing, has been 
named to the PING AU-Region Midwest team by the Golf Coaches Association of 
America. Mahoney was also the 2006 MAC Golfer of the Year and participated in the 
NCAA Central Regional. 
• Eastern Michigan University pitcher Jeff Fischer, a sophomore from Farmington, is the 
Mid-American Conference Pitcher of the Year and was just named to the 2006 
Rawlings NCAA All-Mideast Region First Team by the American Baseball Coaches 
Association. 
• Lauren Clark, a junior from Flat Rock, Mich., was named Mid-American Conference 
Softball Player of the Year. Lauren was also named to the NCAA All-Region First 
Team. 
• All 11 women ·s athletic programs earned higher than a 3.0 GP A, and 15 teams overall 
earned a 3.0 GPA for the winter 2006 semester. 
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ON THE HORIZON 
• If you see various high school students using a fire extinguisher; analyzing blood 
spatters or working on 3-D modeling and simulation, you'll know its time for EMU's 
popular SummerQuest program. SummerQuest, a weeklong_academic program for 
students in grades 10-12, runs June 25-July 1. The seven career tracks are Teen Safety 
& Emergency Response Training; Crime Scene Investigation; Forensics; 3-D Modeling 
and Simulation; Theatre; Technology and African American Studies; and Multimedia 
Authoring. 
• June 24-25: A team from EMU will again participate in the American Cancer Society's 
Relay for Life. It is a 24-hour relay to help raise money to find a cure for cancer. It will 
be at Riverside Park in Depot Town Ypsilanti. 
• June 29: The Lucy Parker Golf Outing will benefit women's athletics at Eagle Crest. 
And, finally, 
• I just want to say how All Shook Up I am that Michigan Elvisfest returns next month 
to Ypsilanti's Depot Town starting July 7. 
On a personal note, I would like to thank Board secretary Dana Aymond. After 10 years of 
service, Dana is retiring from EMU at the end of June, and we will miss her. There will be a 
reception for Dana across the hall in 205 Welch, immediately following today's Board meeting. 
All of you are invited to attend. 
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.6608M TREASURER'S REPORT 
Section 1 
Regent Sidlik moved and Regent Clack seconded the recommendation to accept the 
Treasurer's Report for the month of April 2006 and place it on file. 
Motion Carried. 
INTERNAL AUDIT 
Section 2 
There is no Internal Audit Report this month. 
.6609M GRANTS/CONTRACTS 
Section 3 
Regent Sidlik moved and Regent Clack seconded that 80 grants and contracts totaling 
$2,394,153 for the period 03/01/06 through 05/31/06 be accepted. 
Motion Carried. 
.6610M CONSTRUCTION PROJECTS PROGRESS 
Section 4 
Regent Sidlik moved and Regent Clack seconded that the Board receive and place on 
file the Construction Projects Progress Report for the period ending April 30, 2006. 
Motion Carried. 
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.6611M ACCOUNTS RECEIVABLE 
Section S 
Regent Sidlik moved and Regent Clack seconded that the Student Accounts 
Receivable Reports, and the Collection Agency Inventory as of April 30, 2006, be received 
and placed on file. 
Motion Carried. 
.6612M 
Section 6 
REPORT: FY2006GENERALFUNDBUDGET 
INTERIM STATUS 
Regent Sidlik moved and Regent Clack recommended that the fiscal 2006 General 
Fund Budget Interim Status Report as of April 30, 2006 be accepted and placed on file. 
Motion Carried. 
.6613M 
Section 7 
REPORT: Information and Communications Technology 
Initiatives 
Regent Sidlik moved and Regent Clack seconded that the Report on the progress of 
ICT Initiatives and the financial status report be accepted. 
Motion Carried. 
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.6614M 
Section 8 
ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL 
APPOINTMENTS/TRANSFERS 
Regent Sidlik moved and Regent Clack seconded the recommendation to approve the 
three Administrative/Professional appointments listed below. 
ADMINISTRATIVE PROFESSIONAL TRANSFERS 
(SINCE 3/1/2006) 
Rctuming to Faculty Appt 
Last Name First Name Rank Department Effective Date 
Holmes Heather Associate Professor Chemistry 5/1/2006 
Monsma Charles Associate Professor Political Science 4/16/2006 
Moving to lnterim Appt 
Last Name First Name Rank Department Effective Date 
Boone Morell Dean College of Technology 5/1/2006 
Motion Carried. 
.6615M STAFF APPOINTl\IENTS 
Section 9 
Regent Sidlik moved and Regent Clack seconded that the Board of Regents approve 
the 19 staff appointments for the period March 1, 2006 through May 31, 2006 as shown on 
the following list. 
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i REPORTING PERIOD: EASTERN MICHIGAN UNIVERSITY STAFF APPOINTMENTS 0 
-
MARCH 1, 2006-MAY 31,2006 0 
= 
n LAST NAME FIRST NAME ECLASS GRADE JOB TITLE DEPARTMENT HIRE DATE ANNUAL SALARY AffU ETHNICITY GENDER l'I 
., 
., 
O'Neil James AC 12 Assl Coach(flbl/Mn-Wmn Bs~lbQ 
- UCAlhAdmin Jll/2006 $51,000.00 100 WH M ~ po 
Adams Jarvis AC 12 . Assl Coach(Flbl/Mn-Wmn Bsklbl) 1/C Ath Admin 3/29/2006' $43,664.00 100 BL M 
Gragg Jr Derrick AP MGIL4 Dir lnlercoUegiate Alhlelics I A Adminislralion 4/312006 $145,000.00 100 BL M 
Sczepanskl Darryl AP MGIL4 VP for Advancemenl & Exe Di Vp Advan Exe Dir Emu 4/312006 $146,000.00 100 WH M 
Trakul David AP PFHR3 Dir Employee Relations Employee Relalions 5/1/2006 $84,000.00 100 "WH M 
larnhart Sheilah cc AXCY2 Admin Secretary Univ Marketing 3/14/2006 $31,275.00 100 WH F 
Pydak Tracy cs 05 Payron Praclilioner I PayroD 3/612006 $27,994.00 100 WH F 
Hoard Sharyn cs 04 Secrelary II School of Heallh Sciences 4/10/2006 $24,773.00 100 WH F 
Humble Cam me cs 04 Postal Clerk 
I 
Admin Support Ser 4/17/2006 $24,773.00 100 WH F 
-00 Gaulhler Renee cs 05 Police Dispatcher Public Safely/Parking 5/16/2006 $27,994.00 100 WH F I 
McKee James FM 06 Cuslodian Custodial Services 3/2612006 $11,783.20 50 WH M 
Dawson Robert FM 12 Grounds person ·Grnds W~lks Roadways 3/27/2006 $21,153.60 100 WH M 
Yauk Michael PT 07 Prog Assc Info Assur Plalfor Cir for Regional & National Securil 3/6/2006 $38,500.00 100 WH M 
Nichols Jacqueline PT 08 Project Coord, Leaming Center The Learning Center 3113/2006 $42,000.00 100 BL F 
Burkheiser Cherie PT 06 Accountant I Granl Accounting 3/15/2006 $33,900.00 100 WH F 
Harris WiDiam PT 07 Web & Tech Ops Asst·WEMU WemuFm 3/20/2006 $36,000.00 100 WH M 
Jason Keith PT 07 Financial Aid Advisor Financial Aid Office 4ll/2006 $33,382.00 100 WH M 
Buchholz Michael PT og· Web AnalysUProgrammer II !CT-Enterprise Applic and lnlegrall 4124/2006 $58,000.00 100 WH M 
Wang Jian PT 10 Sr Tech Analysl, IRIM lnstilulional Res and Info Manage 5/22/2006 $61,000.00 100 AS M 
5131/06 
CREATED BY: HUMAN RESOURCES 
.6616M STAFF SEPARATIONS/RETIREMENTS 
Section 10 
Regent Sidlik moved and Regent Clack seconded that the Board approve 35 
separations and retirements for the reporting period March 1, 2006 through May 31, 2006. 
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Htt'UH I INI., t'tHIUU: Cl\.;}l~l\11 Ml\.lfllUl\l'I UIIIVL"lolll I 
_ ..... --··--···-··-··-·-·--···-
MARCH 1, 2006 • MAY 31. 2006 
NAME JOB TITLE ECLASS GRADE ORG# DEPARTMENT HIREQATE TERMINATION DATE GENDER ETHNICITY TERMINATION REASON 
Adlinsan, Kacey E Sr Fin.1nci:d Aid Advisor PT 08 132250 Financial Aid Office 1/1612006 3/1712006 F WH TERM PERSONAL 
Baracy, J:inel SrSecrelary cs OS 10!MDD Computer lnlormation Systems 4/611981 514/2006 F WH TERM PERSONAL 
Barnes, Shavaughn R Accaunl Specialist cs OS 132250 Financial Aid Office 2/2/2006 5/19/2006 F BL TERM INVOLUNTARY 
Oarr:mtes, Xenia Cuslodirui FM 06 127150 Cusladial Services 10/812000 4/25/2006 F HI TERM INVOLUNTARY 
Barry, Healhel T Workplace Education Specialist PT DB 119750 Nan-Credit Programs tl/Blt999 4/13/2006 F WH TERM LAYOFF WITH RECALL RIGHTS 
Olanshard, MalU1cw Paslal Clerk cs 04 121700 Adrrin Support Ser 3119/2002 3110/2006 M WH TERM PERSONAL 
Docllcr, FIOlice A Accountant II PT 07 125700 Grant Accounting 8/14/2000 3/1712006 F WH TERM PERSONAL 
Dubin. Jeffrey i, Unil Man.'l!)er Concessions PT 07 158400 Dining Services 8/13/2001 · 4/2/2006 M WH TERM PERSONAL 
Ferr en, Melanie Dir Wmklorce Education AP MGIL2 140100 Center Far Ouafily 12110/1997 4/28/2006 F WH TERM PERSONAL 
r1ynn, ltichard o Asst Caach(Flbl/Mn-Wmn Bskthl) AC 12 103500 1/C Alh Admin 2/1/2004 311/2006 M WH TERM END APPOINTMENT 
I 
N 
0 Getbac, Juslin A Alea Complex Director PT 06 158300 Residence Halls 7/tS/2002 517/2006 M WH TERM PERSONAL I 
Green, Mahogany Asst Caach(Flbl/Mn-Wmn Bsktbl) AC 12 104800 I A Womens Oklball 7/9/2003 4/JDl2006 F BL TERM END APPOINTMENT 
Grissam, Mich.iel R Police Dispalcher cs 05 127250 Public Salely/Parking 5127/2003 :J/512006 M WH TERM PERSONAL 
Hallaman, Dawn Sr Secrel:uy cs 05 It 5550 Business & Tech Ed 3/8/1993 4/17/2006 F WH TERM PERSONAL 
Harrison, LaMeka I Customer Service Rep II cs 05 117800 Ce Admnistratian :J/6/2006 3/21/2006 F BL TERM PERSONAL 
Hawkins, Leisa L Accaunlanl I PT 06 125050 Accounting 12/21/1998 3/14/2006 F WH TERM PERSONAL 
Halll, Scali A Assl Dir, SBS AP MGIL2 123950 Accaunling Sludent 7/3/2000 3/3/2006 M WH TERM PERSONAL 
Juergens, Valoiie Regional Managet, Conlin Ed PT 07 118650 Ce Reg Ctr Monroe 7128/2002 3/10/2006 F Wit TERM PERSONAL 
Kanwin, Mitmel I IV AC/R Tech-Lead Abs&Chin Spc FM 24 127000 Plumbing 5112/2004 3/4/2006 M WH TERM PERSONAL 
lange,Julm Interim I lead COilch, Wrestling AC 11 10'1700 I A Mens Wrcslling 8128/2000 3/31/2006 M WH TERM PERSONAL 
Larkins, Rabml Custodian FM 06 127150 Custodial Services 11/2512001 4/M/2006 M DL TERM INVOLUNTARY 
Lamh:iit, Shell:il1 Admin Seaetary cc AXCY2 105850 Univ M31keting 3/14/2006 5/3112006 F Wit HlltE • NEW STAFF/FACULTY 
!,1)1106 
cnr All 11 llY ,nn.11111 Ill ~IUIRCI ~ 
REPORTING PERIOD: EASTERN MICHIGAN UNIVERSITY STAFF SEPARATIONSIRETIRMEHTS 
MARCH 1, 2006 • MAY 31, 2006 
:: 
0 Lones, Eli1abcU1 Custodian FM 06 127150 Custodial Services 412G/1993 317/2006 F WH TERM INVOLUNTARY 
.... 
-· Q 
:, May, Dusty A Asst Coach(FtbUMn-Wrm BsklbQ AC 12 103500 1/C Ath Admin 4ll/2005 5131/2006 M WH TERM PERSONAL 
n 
• McClain, Renadlantcl Customer Seivicc Rep II cs 05 1 IBGOO Cont Ed Livonia 3/612006 5/18/2006 F BL TERM PERSONAL ... 
... 
-· FM 12 126600 Gmds Walks Roadways 3113/2006 312712006 ~ Medeiros, Neil Groundspeison M WH TERM PERSONAL ?-
Manis, Reginald Custodian FM 06 127150 Custodial Seiviccs 10/8/7000 5/3/2006 M BL TERM INVOLUNTARY NO RET 
PillsllUIY, Margie Police Oispatdll!f cs 05 127250 Public Safety/Pmking 11/612005 4/1512006 F WH TERM PERSONAL 
Ring, Tasha C Mgr Regional Admissions AP AVAM1 131750 Adm Off-Campus Oullh 10/3/2005 312712006 F WH TERM AT WILL SEPARATION 
Slllnoriski. Kalhlecn S Wrilcrl PT 06 105900 University Communications 9119/2001 5125/2006 F WH TERM PERSONAL 
Steffenson, Allana J Sr Seaelary cs 05 108650 Psychology Ph.D Prog 3/20/2000 3/6/2006 F WH TERM PERSONAL 
Stevick, Thomas VP for Advancement & E•e Di AP MGIL4 136350 Vp Ad11an e.e Dir Emu 1/812005 3131/2006 M WH TERM END APPOINTMENT 
Summers, Curlis Sr T cell AniJlysl, tRIM PT 10 147400 lnstilutional Res and Info Manage 312412003 314/2006 M Wit TERM PERSONAL 
I 
tJ FM 06 157000 Hea!U1 Services Adminish alion 1/21/1991 ,1/1/2000 M WH TERM RETIREMENT 
-
Wagner, Ross Custodian 
I 
Zinbarg, Jeffrey R PsydlolOIJiSI PT 09 157100 Counseling 812612D03 313120D6 M WH TERM PERSONAL 
! 
•,\liar, 
r.m1111nnv. ,nr~ounr.rr. 
.6617M ACADEMIC SEPARATIONS/RETIREMENTS 
Section 11 
Regent Sidlik moved and Regent Clack seconded that the Board of Regents approve 
22 separations for the reporting period March 1, 2006 through May 31, 2006 as shown on the 
following list. 
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l 
I 
~-
.. 
ACADEMIC SEPAP 'S (311/2008 • &111/2006) 
IW1I ~ ~ l!AIE tBQCf,Ht;!I ,Y8fS£1fi 111!!1, !!6Tf; BM1DAT£ JOBDil,F. DEPARJMENT !in!.IWl EIJIN~DE ~ 
Fmen, Melanie AP MOIU 4128/2006 12/10/1997 412812006 Dir Workrorce F.ducalion Center For Quality F Wlf TERM PERSONAi, 
Mu, ScoltP Al' MOIL) 51.1612006 IIIV2004 S/2612006 As1oc Ut~ .. nily Libmriiu, Libnry M WII TERM PERSONAL 
Frub, 11lomu II FA 01 S/IS/2006 9/1/1967 SIU/2006 Prarn1ur I liotory A. l'hilalophy M Wit TERM AFTER PAYOUT 
1tui.m, 1.,. FA DI S/212006 7/IS/2002 51212006 Prore11or School I lclld1 Promo H11111811 Pcrf""n M Wit Tl!RM PERSONAL 
YOIIII& M'll'/M FA 01 SIS/2006 8/2S/20IM SIS/2006 A1ois1111t Prorwor Poycholagy F WH TERM PERSONAL 
Raker, Muj111e I, LL PO SIJl/2006 5/1612001 5/ll/2006 Adj1uict l.cclurcr Tcochcr Eclucolion F xx TERM AFTER PAYOUT 
Cullan, Melinda LI, 00 4130/2005 911/1002 4130/2006 Lecturer Duoin- A. Tech l!d F WH TERM END APPOINTMENT 
Cuanovt,. Inna LI, 00 51151.100] 5/1/1003 5/1512006 AdjWICI LeClllrcr School or Social Work F Ill TERM END APPOINTMENT 
FCIIIOD, Richlrd A LL PO mtn006 9/1612001 5/ll/1006 Adjunct l.cc1uter School orTcchnology SNclies M NX TERM AFTER PAYOUT 
Fermin, Damian E I.L 00 51212006 1/812006 51212006 Adjuncl l.cclllrcr Biology M Ill TERM END APPOINTMENT 
Olmon, Tllolnu LL 01 12/3112002 2/1311006 l/lS/1006 Lcclurer Mlll8plllCIII M WII TERM END APPOINTMENT 
CJop1,lnL LL 00 4130/2006 9/1/1004 4130/2006 AdjWICI Lccturct COO Muco Mba Progrean F Wit TERM AFTER PAYOUI' 
Kailaupdly, Sw,w,pl1 LL 00 518/2006 911/2000 "812006 Adjunct Lcclllrff Worn1111 SIUdia F AS TERM APPOINTMENT CANCELLED 
Kilboum, lasice R LL 01 S/U/2006 9/1/2002 ,11m006 AdjWICI l.cclllrcr Worncno Slucliu F WH TI!RM APPOINTMENT CANCELl.l!D 
Kn:lllld, loolph LL 00 "812006 1112712003 5/lj/1006 Adjuncl l.cctllrer lliotory ... Philolophy M WH TERM APPOINTMENT CANCELLED 
Kwon, Edwin K LL 00 51212006 9/1/200S 5IV2006 Adjuncl Lecturer Supplemenl.t ln11NO M AS TERM END APPOINTMENT 
Ladly, Clrol L LL 00 ,1212006 IVl/2005 S/212006 Adjunct Lecturer Biology F WH Tl!RM l!ND APPOINTMENT 
Mlllinafy, Kllhleen L LL 00 "812006 9/112004 S/1512006 Adjunct Lecturer School llelllh Promo 1111111111 Pmotm F NX TERM APPOINTMENT CANCELLED 
Sllinu, Ad01a0 M LL 00 S/212006 ,1112006 S/1312006 Adjunct Lecturer Rec/Im-Office Op M HI TERM END APPOINTMENT 
Work, Slftal1 D LL 00 11/ll/200] 9/1/2004 4130/2006 Adjunct Lcclum Chemistry M \YH TERM END APPOINTMENT 
l.ieeltr, Klllha)n LL 00 "812006 9/16,11999 S/lj/1006 Adjuncl Leclurer Worneno Slllclia F WH TERM APPOINTMENT CANCELLED 
Y111,F ... vt" 01 ,m/2006 1120llOOS S/ll/2006 Past-lloctorll Raearch Fellow Coolinp Ruell ltut M AS TERM AFTER PAYOUT 
I 
N 
....., 
I 
.6618M EMERITUS FACULTY STATUS 
Section 12 
Regent Sidlik moved and Regent Clack seconded the recommendation to grant 
Emeritus Status to three fonner faculty members listed below. 
P. George Bird 
Professor, Department of Communication and Theatre Arts from 1955-2006 
(51 years) 
Masters 
Baccalaureate 
Thomas H. Franks. Jr. 
University of Wisconsin 
University of Wisconsin 
Professor, Department of History and Philosophy from 1967-2006 
(39.5 years) 
Doctoral 
Masters 
Baccalaureate 
Joel \Velber 
University of Michigan 
University of Michigan 
Franklin and Marshall College 
Associate Professor, Department of Marketing from 1984-2006 
(22 years) 
Juris Doctor (JD) Wayne State University 
Baccalaureate University of Michigan 
Motion Carried. 
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.6619M EMERITUS STAFF STATUS 
Section 13 
Regent Sidlik moved and Regent Clack seconded the recommendation to grant 
Emeritus Staff Status to one former staff member listed below. 
Robert A. Salisbury, Associate Director of Academic Advising 
34 years-
Motion Carried. 
.6620M FACULTY APPOINTMENTS 
Section 14 
Regent Sidlik moved and Regent Clack seconded the recommendation to approve 41 
new tenure-track faculty appointments for the 2006-07 academic year at the ranks, salaries 
and effective dates shown on the following listing. 
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NEW FACULTY APPOINTMENTS 
Gender 
Anthonv Aristar H M 
Professor in the Department of English Language & Literature effective August 30, 2006 
at an academic year base salary of $93000. 
Education 
Ph.D. 
A.M. 
B.A. 
Experience 
1998-2006 
1991-1998 
1991 
University of Texas-Austin, 1984 
University of Chicago, 1982 
University of Melbourne, Australia (With Honors), 1978 
Wayne State University 
Texas A&M University 
University of Western, Australia 
Susan Badger Booth w 
Gender 
F 
Assistant Professor in the Department of Communication & Theatre Arts effective 
August 30, 2006 at an academic year base salary of $50000. 
Education 
M.F.A. 
B.F.A. 
Experience · 
1999-2006 
1995-1997 
1991-1993 
Columbia University, 1991 
Boston University, 1984 
Bowling Green University 
Toledo Cultural Arts Center 
Arden Theatre Company 
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NEW FACULTY APPOINTMENTS 
Gender 
Mark Barr w M 
Assistant Professor in the Department of English Language & Literature effective August 
30, 2006 at an academic year base salary of $50000. 
Education 
Ph.D. 
M.Phil 
L.L.B (J.D.) 
B.A. 
Experience 
1999-2006 
Vanderbilt University, 2004 
Oxford University, 1999 
University of Victoria, 1995 
University of Victoria, 1992 
Vanderbilt University 
Sally Burton-Hovle 
Gender 
w F 
Assistant Professor in the Department of Special Education effective August 30, 2006 at 
an academic year base salary of $54000. 
Education 
Ph.D. 
M.S. 
B.S. 
Experience 
1994-2006 
1984-1994 
1978-1984 
University of Idaho, 1988 
University of Kansas, 1980 
Avila College, 1976 
Autism Society of Michigan 
University of Idaho 
Champaign (IL) Public Schools 
-27-
NEW FACULTY APPOINTMENTS 
Name Gender 
Bruce Carroll w M 
Assistant Professor in the Department of Political Science effective August 30, 2006 at an 
academic year base salary of $53000. 
Education 
Ph.D. 
J.D. 
B.A. 
Experience 
2002-2006 
1999-2003 
2000-2003 
Name 
Joan Cowdezy 
University of Houston, 2003 
South Texas College of Law, 1996 
Saginaw Valley State University, 1990 
Western Carolian University 
University of Houston 
San Jacinto College 
Gender 
w 
Assistant Professor in the School of Health Promotion & Human Performance effective 
August 30, 2006 at an academic year base salary of $55000. 
Education 
Ph.D. 
M.S. 
B.S. 
Experience 
2001-2006 
1999-2003 
1996-1997 
University of Alabama, 1997 
Purdue University, 1986 
Ohio State University, 1985 
University of Michigan-Flint 
Health Media, Inc. 
University of Alabama-Birmingham 
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NEW FACULTY APPOINTMENTS 
Name Gender 
Stephanie Daza H F 
Assistant Professor in the Department of Teacher Education effective August 30, 2006 at 
an academic year base salary of $52000. 
Education 
Ph.D. 
M.A. 
B.A. 
Experience 
Ohio State University, 2006 
Ohio State University, 2003 
Otterbein College, 1992 
200 I-Present Ohio State University 
Name 
Marisa Ensor 
Gender 
w F 
Assistant Professor in the Department of Sociology, Anthropology & Criminology 
effective August 30, 2006 at an academic year base salary of $50000. 
Education 
Ph.D. 
M.A. 
B.A. 
Experience 
2004-Present 
2002-2004 
2000-2001 
University of Florida, 2002 
University of Florida, 1996 
Florida International University, 1993 
Eastern Michigan University 
Rollins College 
U.S. Committee for Refugees 
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) :NEW FACULTY APPOINTMENTS 
Name Gender 
Amv Flanagan Johnson w F 
Assistant Professor in the Department of Chemistry effective August 30, 2006 at an 
ac~demic year base salary of $53000. 
Education 
Ph.D. 
M.S. 
B.S. 
Experience 
2004-Present 
. 2001-2002 
1998-2001 
Name 
Derrick Fries 
Purdue University, 2006 (Expected) 
Purdue University, 2001 
Knox College, 1998 
University of North Carolina at Pembroke 
Chemeketa Community College 
Purdue University 
Gender 
w M 
Assistant Professor in the Department of Special Education effective August 30, 2006 at 
an academic year base salary of $52000. 
Education 
Ph.D. 
M.A. 
B.A. 
Experience 
1996-2006 
1995-1996 
1979-1995 
University of Michigan, 1993 
Oakland University, 1980 
Michigan State University, 1975 
Avondale ·schools 
Lake Orion Schools 
Birmingham Public Schools 
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NEW FACULTY APPOINTMENTS 
Gender 
Faison Gibson w M 
Assistant Professor in the Department of Computer Information Systems effective August 
30, 2006 at an academic year base salary of $93000. ' 
Education 
Ph.D. 
M.B.A. 
B.S. 
Experience 
1997-2006 
1990-1992 
1988-1989 
Suzanne Grav 
Carnegie Mellon University, 1997 
University of Pennsylvania, 1988 
Georgetown University, 1983 
University of Michigan 
Deloitte Consulting 
Arthur D. Little 
Gender 
w F 
Assistant Professor in the University Library effective August 30, 2006 at an academic 
year base salary of $48000. 
Education 
M.S. 
B.A. 
Experience 
University of Michigan, 1999 
Miami University, 1988 
1999-Present University of Michigan 
1999 Eastern Michigan University 
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NEW FACULTY APPOINTMENTS 
Name Gender 
Rubina Haque H F 
Assistant Professor in the School of Health Sciences effective August 30, 2006 at an 
academic year base salary of $55000. 
Education 
Ph.D. 
M.S. 
M.S. 
Experience 
2005-2006 
2004-2005 
Wayne State University, 2002 
Wayne State University, 1996 
Karachi University, 1981 
Huron Valley Hospital 
Wayne State University 
Benedict Ilozor 
Gender 
B M 
Associate Professor in the School of Engineering Technology effective August 30, 2006 
at an academic year base salary of $68000. 
Education 
Ph.D. 
M.S. 
B.S. 
Experience 
University of Technology, Sydney, 1999 
University of Nigeria, Nsyk.ka, 1988 
University of Nigeria, Nsyk.ka, 1986 
2003-2005 Hampton University 
2002-Present Ebenezer Associates Architects 
2000-2003 Deakin University 
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NEW FACULTY APPOINTMENTS 
Gender 
Stephen Jefferson B M 
Assistant Professor in the Department of Psychology effective August 30, 2006 at an 
academic year base salary of $52000. 
Education 
Ph.D. 
M.A. 
B.S. 
Experience 
Michigan State University, 2001 
Michigan State University, 1997 
Florida A&M University, 1992 
2003-Present Creighton University 
2001-2003 University of Notre Dame 
Tsui-Sui (Annie) Kao 
Gender 
A F 
Assistant Professor in the School of Nursing effective August 30, 2006 at an academic 
year base salary of $53500: 
Education 
M.S. 
B.S. 
Experience 
1999-2003 
1984-1987 
University of Michigan, 2005 
Eastern Michigan University, 1999 
University of Michigan Medical Center 
National Taiwan University Hospital 
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NEW FACULTY APPOINTMENTS 
Name Gender 
JeIU1ifer Kellman-Fritz w F 
Assistant Professor in the School of Social Work effective August 30, 2006 at an 
academic year base salary of $53000. 
Education 
Ph.D. 
M.A. 
M.S.W. 
B.S. 
Experience 
2000-Present 
1998-Present 
1995-Present 
University of Michigan, 2005 
University of Michigan, 1997 
University of Michigan, 1994 
University of Michigan, 1992 
Bear Hug Foundation 
Eastern Michigan University 
CampTanvga 
Jeannette Kindred 
Gender 
w F 
Assistant Professor in the Department of Communication & Theatre Arts effective 
August 30, 2006 at an academic year base salary of S51000. 
Education 
Ph.D. 
M.A. 
B.A. 
Experience 
2000-Present 
1998-2000 
1996-1999 
Wayne State University, 2001 
Eastern Michigan University, 1993 
Central Michigan University, 1989 
Marist College 
Wayne State University 
University of Phoenix - Michigan Campus 
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NEW FACULTY APPOINTMENTS 
Gender 
Natasa Kovacevic w F 
Assistant Professor in the Department of English Language & Literature effective August 
30, 2006 at an academic year base salary of $49000. 
Education 
Ph.D. 
M.A. 
B.A. 
Experience 
2002-2006 
2001-2002 
1998-2001 
University of Florida, 2006 (Expected) 
University of Kentucky, 2001 
University of Belgrade, 1997 
University of Florida 
University of Miami 
University of Kentucky 
Thomas Kovacs 
Gender 
w M 
Assistant Professor in the Depanment of Geography & Geology effective August 30, 
2006 at an academic year base salary of $52000. 
Education 
Ph.D. 
M.S. 
B.S. 
Experience 
Peru1 State University, 2000 
Peru1 State University, 1996 
Northern Illinois University, 1993 
2000-Present Hampton University 
1994-2000 Peru1 State University 
NEW FACULTY APPOINTMENTS 
Name Gender 
William LaGore w M 
Assistant Professor in the Department of Accounting & Finance effective August 30, 
2006 at an academic year base salary of $91000. 
Education 
M.B.A. 
B.B.A. 
Experience 
200 I-Present 
2000-2001 
2000 
~ame 
University of Wyoming, 1991 
Adrian College, 1988 
Florida State University 
Wakechild & Associates 
Creative Solutions 
Aaron Liepman 
Gender 
w M 
Assistant Professor in the Department of Biology effective August 30, 2006 at an 
academic year base salary of $50000. 
Education 
Ph.D. 
M.S. 
B.S. 
Experience 
University of Michigan, 2002 
University of Michigan, 1999 
University of Michigan, 1996 
2002-Present Michigan State University 
1996-2002 University of Michigan 
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NEW FACULTY APPOINTMENTS 
Name Gender 
Diane Parfitt w F 
Assistant Professor in the Department of Leadership & Counseling effective August 30, 
2006 at an academic year base salary of $54500. 
Education 
Ph.D. 
M.A. 
M.A. 
B.S. 
Experience 
2001-Present 
1999-2001 
1994-2001 
Name 
Tamara Penix 
University of Toledo, 2004 
Eastern Michigan University, 1990 
Eastern Michigan University, 1980 
Eastern Michigan University, 1972 
Oakland University 
Eastern Michigan University 
Regional Career Technical Center 
Gender 
w F 
Assistant Professor in the Department of Psychology effect~ve August 30, 2006 at an 
academic year base salary of $56000. 
Education 
Ph.D. 
M.A. 
B.A. 
EKperience 
2001-2006 
2000-2001 
1996-2000 
University of Nevada, Reno, 2002 
New York University, 1994 
Kent State University, 1991 
Central Michigan University 
Atascadero State Hospital 
University of Nevada, Reno 
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) NEW FACULTY APPOINTMENTS 
Gender 
Donald Peurach w M 
Assistant Professor in the Department of Leadership & Counseling effective August 30, 
2006 at an academic year base salary of $54000. 
Education 
Ph.D. 
M.P.P. 
B.A. 
Experience 
1994-Present 
1991-1994 
1988-1991 
University of Michigan, 2005 
University of Michigan, 1987 
Wayne State University, 1983 
University of Michigan 
Ypsilanti Public Schools 
CAP Gemini America 
Christopher Robbins 
Gender 
w M 
Assistant Professor in the Department of Teacher Education effective August 30, 2006 at 
an academic year base salary of $52000. 
Education 
Ph.D. 
M.Ed. 
B.S. 
Experience 
2002-2005 
2000-2002 
1999-2000 
Pennsylvania State University, 2005 
Pennsylvania State University, 2003 
Pennsylvania State University, 1999 
Pennsylvania State University 
Summit North Elementary 
Holtville Middle School 
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NEW FA CUL TY APPOINTJ.\'IENTS 
Gender 
Andrew Ross w M 
Assistant Professor in the Depanment of Mathematics effective August 30, 2006 at an 
academic year base salary of $54000. 
Education 
Ph.D. 
M.S. 
B.S. 
University of California-Berkeley, 2001 
University of California-Berkeley, 1997 
Harvey Mudd College, 1996 
Amv Sacksteder 
Gender 
w F 
Assistant Professor in the Depanment of Art effective August 30, 2006 at an academic 
year base salary of $52000. 
Education 
M.F.A. 
B.S. 
Northern Illinois University, 2004 
University of Dayton, 2001 
Experience 
2004-Present Illinois Institute of Art 
2003-2005 Interlochen Arts Camp 
2002-Present Northern Illinois University 
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1''EW FACULTY APPOINTl\tlENTS 
Gender 
Sheila Sasser w F 
.t'Assistant Professor in the Department of Marketing effective August 30, 2006 at an 
academic year base salary of $92000. 
Education 
Ph.D. 
M.B.A. 
B.A. 
Experience 
1994-2005 
1992-2006 
1987-1992 
Wayne State University, 2006 
Wayne State University, 1993 
Wayne State University, 1983 
Wayne State University 
Sassco International LTD 
Campbell Ewald I Lintas 
Tanweer Shapla 
Gender 
A F 
Assistant Professor in the Department of Mathematics effective August 30, 2006 at an 
academic year base salary of $54000. 
Education 
Ph.D. 
M.S. 
Bowling Green State University, 2006 (Expected) 
Ball State University, 2002 
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NEW FACULTY APPOINTl\.fENTS 
Gender 
Tsai-Shan (Sam) Shen A M 
Assistant Professor in the Department of English Language & Literature effective August 
30, 2006 at an academic year base salary of $49000. 
Education 
Ph.D. 
M.A. 
B.S. 
Experience 
Arizona State University, 2006 (Expected) 
University of Colorado at Denver, 1999 
Soochow University, 1993 
2001-Present Arizona State University 
1998 University of Colorado at Denver 
Phil Simmons 
Gender 
NA M 
Assistant Professor in the Department of Communication & Theatre Ans effective 
August 30, 2006 at an academic year base salary of $50000. 
Education 
M.F.A. 
B.A. 
B.A. 
Experience 
2002-Present 
2001-Present 
2001-2002 
University of Georgia, 1992 
Oklahoma State University, 1988 
Oklahoma State University, 1988 
Boyzco 
WAC 
Spirit Cruises 
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~'EW FACULTY APPOINTMENTS 
Name Gender 
Solange Simoes H F 
Assistant Professor in the Department of Sociology, Anthropology & Criminology and 
Women's & Gender Studies effective August 30, 2006 at an academic year base salary of 
$52000. 
University of London, England, 1989 
Education 
Ph.D. 
M.A. 
B.A. 
Federal University of Minas Gerais, Brazil, 1983 
Federal University of Minas Gerais, Brazil, 1979 
Experience 
2005 University of Cape Town 
1995-Present University of Michigan 
1990-Present Federal University of Minas Gerais 
Robert Stevens w 
Gender 
M 
Assistant Professor in the University Library effective August 30, 2006 at an academic 
year base salary of $40000. 
Education 
M.L.I.S. 
B.S. 
Experience 
2005-Present 
2001-2005 
2000 
Wayne State University, 2000 
Eastern Michigan University, 1997 
Eastern Michigan University 
Coastal Carolina University 
University of Detroit-Mercy 
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NEW FACULTY APPOINT:MENTS 
Gender 
Barbara Walters w F 
Assistant Professor in the School of Social Work effective August 30, 2006 at an 
academic year base salary of $53000. 
Education 
Ph.D. 
M.S.W. 
B.A. 
Experience 
2002-2005 
2000-2002 
1995-1999 
Boston College, 2005 
University of Illinois, 1994 
DePaul University, 1991 
Arizona State University 
Boston College 
Euclid School 
Mark Wavmire 
Gender 
w M 
Assistant Professor in the Department of Music & Dance effective August 30, 2006 at an 
academic year base salary of $44500. 
Education 
M.M. 
B.M. 
Experience 
2003-Present 
2001-2003 
1990-2001 
1986-1988 
Louisiana State University, 1985 
Sam Houston State University, 1990 
Eastern Michigan University 
New Braunfels Independent School District 
Seguin Independent School District 
Conroe Independent School District 
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NEW FACULTY APPOINTMENTS 
~ame Gender 
Linda Williams B F 
Assistant Professor in the Department of Teacher Education effective August 30, 2006 at 
wi academic year base salary of $52000. 
Education 
Ph.D. 
M.A. 
B.A. 
Experience 
2000-2006 
2000-2002 
1996-2003 
:\'ame 
Gre22 \Vilmes 
Michigan State University. 2006 
University of Detroit-Mercy. 1987 
Michigan State University. 1980 
Detroit Waldorf School 
University of Detroit-Mercy 
Waldorf Teacher Dev Assoc. 
Gender 
w M 
Assistant Professor in the Department of Chemistry effective August 30, 2006 at an 
academic year base salary of $53000. 
Education 
Ph.D. 
B.S. 
Experience 
2005-2006 
2004-2005 
2002 
University of Notre Dame. 2003 
Stanford University, 1997 
University of California-Berkeley 
Lawrence Berkeley National Laboratory 
Stanford University 
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Melissa Witkow 
NEW FACULTY APPOINTMENTS 
Race 
w 
Gender 
F 
Assistant Professor in the Department of Psychology effective August 30, 2006 at an 
academic year base salary of 550000. 
Education 
Ph.D. 
M.A. 
B.A. 
James Zboja 
University of California-Los Angeles, 2006 
University of California-Los Angeles, 2001 
Pomona College, 2000 
• 
Gender 
w M 
Assistant Professor in the Department of Marketing effective August 30, 2006 at an 
academic yea~ base salary of $90500. 
Education 
Ph.D. 
M.B.A. 
B.S. 
Experience 
2001-2002 
2000-2001 
1999-2000 
Florida State University, 2006 (Expected 
Middle Tennessee State University, 1999 
Middle Tennessee State University, 1994 
ADT Security Services 
Dell Computer Corporation 
Campbell Soup Company 
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NEW FACULTY APPOINTMENTS 
Gender 
Laura Zionts w F 
Assistant Professor in the Department of Special Education effective August 30, 2006 at 
an academic year base salary of $58000. 
Education 
Ph.D. 
M.A. 
B.A. 
Experience 
2002-Present 
1999-2002 
1996-1999 
University of North Texas, 1996 
San Diego State University, 1993 
University of San Diego, 1989 
Kent State University 
Texas A&M University 
Central Michigan University 
Motion Carried. 
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.6621M FACULTY REAPPOINTMENTS 
Section 15 
Regent Sidlik moved and Regent Clack seconded the recommendation to accept the 
report from the Division of Academic Affairs to reappoint 135 probationary faculty members 
for the 2006-07 academic year. The are shown on the following listings. 
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Facutty Reappointments • 2006.()7 
I 
First Name Last Name Dept 
David Allbright Marlceling 
Cathryn Amidei School or Tech. Studies 
Kuna I Baner)i Management 
Brigid Beaubien Teacher Education 
Pamela Becker School or Tech. Studies 
Steven Benninghoff English 
April Bigelow School or Nursing 
Scott Boerma Music & Dance 
Tana Bridge Schoolo(SocialVVorlc 
Brian Bruya Histmy & Philosophy 
Melanie Buffington Art 
Michelle Byrd Psychology 
Steve Camron Special Education 
Karen camey Special Education 
Robert carpenter Teacher Education 
Michael Chan School of Heallh Sciences 
Sock Chung CIS 
Christine Clark Geography & Geology 
Nancy Copeland Teacher Education 
Abigail Coykendall English Language & Ut 
Charles Cunningham English Language & Ut 
John Curran Mathematics 
Keith Damron CTA 
Susann De Vries Library 
Laura Eidietis Biology 
Cory Emal Chemistry 
Megan Endres Management 
Bradley Ensor SAC 
Edwin Etter Accounting & Finance 
Hedeel Evans Chemistry 
Sarah Fabian Ubrary 
Diane Fox School or Nursing 
Perry Francis Leadership & Counseling 
Steve Francoeur Biology 
Crissie Frye Management 
Craig Fuller School or Heallh Sciences 
Edward Garrett English 
Sarah Ginsberg Special Education 
Carolyn Glogoski School or Health Scienoes 
Mode rick Greenfield School or Engin. Tech. 
Xiaoxu Han Mathematics 
Nancy Harbour School or Tech. Studies 
Birong Ho Library 
Mary Hogg CTA 
Christina Hombach Music & Dance 
Kathleen Hric Special Education 
Steven Huprich Psychology 
Alissa Huth-Bocks Psychology 
Robert Jones Geog. & Geology 
Sema Kalaian School of Technology Studies 
Mary Keener .Accounting & Finance 
Benjamin Keller Computer Science 
Robert Kelly Library 
Donna Killingbeck SAC 
Kyung Hee Kim Teacher Education 
Young Kim SAC 
Ellen Koch Psychology 
Patrick Koehn Physics & Astronomy 
Myung Sook Koh Special Education 
l.awence Kolopajlo Chemistry 
Volker Krause Political Science 
Sayuri Kubota Foreign Languages 
Judith Kullberg Political Science 
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Faculty Reappointments • 200647 
Renee Lajiness-O'Neill Psychology 
Pamela Lemerand School or Health Sciences 
Philip Lewis Accounting & Finance 
Harriet Undsay Chemistry 
Beili Liu Art 
Jennifer Loc:ke Art 
Dian Love School or Engin. Tech. 
Ethan L.owens1ein Teacher Education 
Jiang Lu School or Engineering Technology 
Robin Lucy English Language & Lit 
Lois Mahoney Accounting & Finance 
Andrew Maniotes Art 
Vijaykumar Mannari School of Engin. Tech. 
Gary Marx Leadership & Counseling 
John McCurdy His1Dry & Philosophy 
Jacquelyn McGinnis Special Education 
Deanna Mihaly Foreign Languages 
Morgan Milner Management 
Anahita Mistry School or Health Sciences 
Ryan Molloy Art 
Anthony Moreno HPHP 
Tracie Morris English Language & Lit 
William Moylan School of Engin. Tech. 
Stephen Mucher History & Philosophy 
Krishnakumari Narayanan Computer Science 
Christine Neufeld English 
Janel Okagbue-Reaves School of Social Work 
Ann Orr Special Education 
John Palladino Special Education 
Jae Hong Parker School of Tech. Studies 
Jeffrey Parker English Language & Ut 
Loreena Parks Special Education 
Dawn Pearcy Marketing 
Elif Persinger Marketing 
Claudia Petrescu Political Science 
Kate Pittsley Library 
Linda Polter Special Education 
Alexander Popko Foreign Languages 
Steven Ramold History & Philosophy 
Michael Reedy Art 
Jennifer Rice Economics 
Brenda Riemer HPHP 
Sandra Rutherford Geog. & Geology 
Tobias Schoenherr CIS 
Melanie Schuessler CTA 
Karen Schulte Special Education 
Jason Scibek HPHP 
Hugh Semple Geography & Geology 
Bette Shellhorn Teacher Education 
Maria Sipos School of Engin. Tech. 
Car1a Smith HPHP 
Pamela Smith Teacher Education 
Philip Smith Special Education 
Bethany Sneed Political Science 
Gilbert Stiefel Special Education 
Paula Storm Library 
Thomas Suchan Art 
Christine Tanner CTA 
Philip Tartalone School of Tech. Studies 
Chris1ine Tracy English Language & Lit 
Pamela Walsh School of Health Sciences 
Bingwu Wang Mathematics 
Jianhua Wang School of Engin. Tech. 
Annette Wannamaker English Language & Lit 
Paula Watson History & Philosophy 
William Welsh Geography & Geology 
Lisa Wiswell School of Nursing 
Jacqueline Wrosch Library 
Guey-Meei Yang Ar1 
Amy Young Psychology 
Li Zhang Computer Science 
Zhirong Zhao Political Science 
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.6622M FACULTY TENURE 
Section 16 
Regent Sidlik moved and Regent Clack seconded the recommendation to approve the 
granting of tenure, effective beginning with the 2006 fall semester, for 25 faculty members 
shown below. 
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2006-07 Faculty Tenure Appointments 
First Name Last Name Dept 
Chris Hyndman Art 
Maria Ruggiero Art 
Colin Blakely Art 
Cara Shiltington Biology 
Marianne Laporte Biology 
Margaret Coffman Biology 
Ruth Ann Armitage Chemistry 
Suchindran Maniccam Computer Science 
Raymond Quiel CTA 
Christine Hume English 
William Douglas Baker English 
Car1a Damiano FLABS 
James Egge History & Philosophy 
Susan McCarthy HPHP 
Christine Karshin HPHP 
Eric Owen Library 
Donald Babcock Music & Dance 
Joel Schoenhals Music & Dance 
Robert Orrange SAC 
JamesG. Mitchell School of Engineering Technology 
Martha Tanicala School of Nursing 
Lidia Lee Special Education 
J.Joe Bishop Teacher Education 
Marion Dokes-Brown Teacher Education 
Linda Kinczkowski School of Technology Studies 
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) 
.6623M FACULTY PROMOTIONS 
Section·l7 
Regent Sidlik moved and Regent Clack seconded the recommendation to accept and 
place on file the report entitled Promotion of Faculty Members for 2006-07. The 3 7 faculty 
members are list below. 
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Faculty Promotions. 2006,-07 
First Name Last Name Dept Rank 
Anthony Adams SAC Professor 
Ruth Ann Armitage Chemistry Associate Professor 
Donald Babcock Music & Dance Associate Professor 
William Douglas Baker English Associate Professor 
J.Joe Bishop Teacher Education Associate Professor 
Colin Blakely Art Associate Professor 
Ovidiu Calin Mathematics Associate Professor 
Devika Chaudhuri Leadership & Counseling Associate Professor 
Margaret Coffman Biology Associate Professor 
Kimberly Cole Luevano Music & Dance Professor 
Geffrey Colon HPHP Associate Professor 
Carla Damiano FLABS Associate Professor 
Margaret Davis Art Professor 
Marion Dokes-Brown Teacher Education Associate Professor 
Richard Egge History & Philosophy Associate Professor 
Elizabeth Francis-Connolly School of Health Sciences Professor 
Sue Grossman Teacher Education Professor 
Mark Higbee History & Philosophy Professor 
Christine Hume English Associate Professor 
Chris Hyndman Art Associate Professor 
Joan Jones Mathematics Professor 
Christine Karshin HPHP Associate Professor 
Behooz Lahidji School of Engineering Tech. Professor 
Marianne Laporte Biology Associate Professor 
Dean Lauterbach Psychology Professor 
Suchindran Manic:cam Computer Science Associate Professor 
Susan McCarthy HPHP Associate Professor 
JamesG. Mitchell School of Engineering Technology Associate Professor 
Judith Olson School of Health Sciences Professor 
Robert arrange SAC Associate Professor 
Raymond Quiel CTA Assistant Professor 
Maria Ruggiero Art Associate Professor 
Karen Saul es Psychology Professor 
Joel Schoenhals Music & Dance Associate Professor 
Cara Shillington Biology Associate Professor 
Martha Tanicala School of Nursing Associate Professor 
Ronald Williamson Leadership & Counseling Professor 
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.6624M LECTURER PROMOTIONS 
Section 18 
Regent Sidlik moved and Regent Clack seconded the recommendation to accept and 
place on the file the report entitled Promotion of Lecturers. The three lecturers are listed 
below. 
EMU-FT Lecturer Promotions 
2006-07 
First Name Last Name Dept Rank 
Lin 
John 
Russell 
Motion Carried. 
.662SM 
Section 19 
Keesey 
Wegner 
Jones 
Teacher Education 
History & Philosophy 
History & Philosophy 
ATHLETIC AFFAIRS COMMITTEE 
Lecturer II 
Lecturer II 
Lecturer Ill 
Regent Wilbanks moved and Regent Clack seconded the recommendation to accept 
the working agenda for June 20, 2006 and the Minutes of January 17, 2006. 
Motion Carried. 
.6626M STUDENT AFFAIRS COMMITTEE 
Section 20 
Regent Clack moved and Regent Wilbanks seconded that the Agenda for June 20, 
2006, and the Minutes of March 21, 2006, be received and placed on file. 
Motion Carried. -
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.6627M EDUCATIONAL POLICIES COMMITTEE 
Section 21 
Regent Rothwell moved and Regent Brandon seconded that the Educational Policies 
Agenda for June 20, 2006, and the minutes of the March 21, 2006, meeting be received and 
placed on file. 
Motion Carried. 
.6628M 
Section 22 
APPOINTMENT OF CHARTER SCHOOLS 
BOARD MEMBERS 
Regent Rothwell moved and Regent Clack seconded that the Board appoint Terrance 
Campbell to a three-year term on the Board of the Academy for Business and Technology; 
Alok Agrawal and Mary Packard to three-year terms on the Board of Ann Arbor learning 
Community; Misha Helvey to a three-year term on the Board of Commonwealth Academy; 
and Cheryl Garant to a three-year term on the Board of Gaudior Academy 
Motion Carried. 
.6629M 
Section 23 
2006 - 2007 FACULTY RESEARCH AND 
CREATIVE ACTIVITY FELLOWSHIPS 
Regent Rothwell moved and Regent Wilbanks seconded that the Board accept and 
place on file the Report of2006 -2007 Faculty Activity Fellowships. 
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EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 
2006-2007 FA CUL TY RESEARCH AND CREATIVE ACTIVITY 
FELLOWSHIPS 
Ruth Ann Armitage, Chemistry 
"Radiocarbon Dating of Shamanic Artifacts and Rock Paintings from Little Lost River Cave, Idaho" 
Sanjib Chowdhury, Management 
"Ethnic Entrepreneurship in Southeast Michigan: A Study of the Current State and the Role of 
Entrepreneurial Orientation, Cultural Values, Entrepreneurial Network, and Succession" 
Robert Citino, History and Philosophy 
"The Death of the Wehrrnacht: Fighting a Lost War, 1941-1945 • 
Margaret Coffman, Biology 
"Investigating the Best Practices for Promoting Science Literacy" 
Marilyn Corsianos, Sociology, Anthropology, & Criminology 
.. Crime and Gendered Justice: Examining the Possibilities" 
Margaret A. Crouch, History and Philosophy 
"Cross-Cultural Concepts of Sexual Harassment"' 
Elisabeth Daumer, English Language and Literature 
"The International Reception of T.S. Eliot" 
Edward Garrett, English Language and Literature 
"Multimedia Tools for Collection-Driven Documentary Linguistics" 
David Kass, Biology 
'"\\'hat Makes a Jumping Gene Jump?" 
Marianne Laporte, Biology 
·'Engineering Plants for Conservative Water Use during Irrigation" 
Huei Lee, Computer Information Systems 
''An Investigation of the Effectiveness and Usefulness of Supply Chain Management (SC.\1) Systems in 
f..lichigan" 
Harriet Lindsay, Chemistry 
'"A Novel Approach to the Synthesis of Natural and Unnatural Sugar Mimics with Biomedical 
Applications" 
Mansoor Moaddel, Sociology, Anthropology & Criminology 
"Iraqis' Perception of the Past, Present, and Future" 
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Karen Menke Paciorek, Teacher Education 
"Critical Issues in Early Childhood Education Survey Leading to the Publication of a Book" 
Jeff Parker, English Language and Literature 
"Club 81 : The Last Generation of Samizdat" 
Claudia A. Petrescu, Political Science 
''The Quest for Greater Accountability in the Nonprofit Sector: A Blueprint for Best Practices" 
Barry Pyle, Political Science 
"Court, Congress, and Commerce: The Doctrinal Evolution of the Commerce Clause" 
Gretchen Dahl Reeves, School of Health Sciences 
"Sensory Processing, Body Awareness, and Self-Concept in Adolescent Girls with Psychiatric 
Diagnoses" 
Tobias Schoenherr, Computer Information Systems 
'"Assessing Global Competitiveness of Manufacturing Supply Chains- Data Collection in the German 
Manufacturing Industry and Analysis" 
Robert S. Winning, Biology 
.. Investigation into the Role of pl60 ROCK in Embryonic Cellular Communication"· 
Linda M. Woodland, Accounting and Finance 
·'Market Efficiency and Profitable Wagering in the National Hockey League: Do Bettors Still Score on 
Longshots? An Update'' 
!\'lotion Carried. 
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.6630M APPROVAL OF NE\V ACADEMIC PROGRAMS 
Section 24 
Regent Rothwell moved and Regent Brandon seconded the recommendation to 
approve three new academic programs; ( 1) the Bachelor of Science in Information 
Assurance, (2) the Bachelor of Arts/Science in Cross-Disciplinary S~dies, and (3) the Master 
of Science in Integrated marketing Communications. 
Motion Carried . 
• 66311\'I UNIVERSITY CALENDAR 
Section 25 
Regent Rothwell moved and Regent Clack seconded the recommendation to approve 
the University Calendar for 2009/2010 and 2010/201 l as recommended by the Academic 
Calendar Committee. 
Motion Carried. 
.6632M POLICY REVISIONS 
Section 26 
Regent Rothwell moved and Regent Clack seconded the recommendation to approve 
three revised policies. 
-58-
licy 
mber 
EASTERN MICHIGAN UNIVERSITY 
REVISED BOARD POLICIES 
Policy Name Rationale 
for 
Revisin2 Policies 
Administrative Policy has been edited for clarity. 
Organization and 
Authority 
Honorary Degrees 
Administrative A statement has been added to the policy to make 
Organization and explicit that the Board of Regents approves 
Authority honorary degrees awarded to commencement 
Commencement Speakers speakers. 
Academic Programs and Policy and procedures have been revised to comply 
Requirements with new Code of Federal Regulations (CFR) 
Academic Misconduct requirements. Also minor housekeeping changes to 
reflect current nomenclature, infrastructure, etc. 
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Cabinet l\lember 
Responsible 
Provost./\'P AA. 
Provost/VP AA 
Provost/\'P Ai. 
l 
NEW REVISED POLICY 
UNIVERSITY POLICY STATEMENT 
Eastern Michigan Uni\·ersity recognizes eltcellence in service or \·ocation by awarding honorary degrees to 
deserving recipients. The del!rees are present~ at commencemen~ and other special university occasions, • 
UNIVERSITY PRACTICE: 
L·niversit:, practices for implementing this policy include: 
I I. The nomination :.111d s.::.:c1ion of candidates as specified by administrati\'e.procedures. 
I • 
,J. The appro\'al of candidates rests with the Board of Regents. 
RESPONSIBILITY FOR IMPLEMENTATION 
The Office of the President is responsible for implemeniation of this policy within the established 
pro.:edcres. 
SCOPE OF POLICY COVERAGE 
This po;i.::y applies to the selection of a!i honorary degree recipients 
Authori1y for Creation or Revision 
I. Minutes of the Board of Regents. August21. 1968; para .. 701 M. !\linutes of the Board of Regents. January 16. 1980; p:ara .. 2182'.\.t. i !\lmutes of the Board of Regents. bnuary 25. 1984; para. 2836!\I. 
; !\lmctes of the Board of Re!!ents. October 24. 1990: p:ira .. 4283!\I. 
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] Deleted: • in•ugurols 
Deleted: in accord•ncc with :he 
missi~n •nd goals o(the uni,cr1i:> 
j Deleted: th• nomin•:•nl: 
I Deleted: =· The sc!c::ion or cor.cic>1os 
~ :as specified by the sclcct,on ;,roced,rcs. 
I Deleted: 3 
NEW REVISED POLICY 
I COMMENCEMENT SPEAKERS 
UNIVERSITY POLICY STATEMENT 
Eastern Michigan University recognizes excellence in service or vocation through the selection of 
commencement speakers in accordance with the goals and objectives of the University. The President of 
the University has the privilege of selecting the commencement speaker with the advice and consent of the 
Board of Regents. 
UNIVERSITY PRACTICE: 
t:niversicy practices for implementing this policy include: 
I. An informal recommendation is given to the Board of Regents by the President 
subsequent to making a selection. 
An honorary degree may. at the discretion of the President. accompany the selection of the 
commencement speaker. Aoproval of an honorarv de!!ree rests with the Board of Re':!ents. 
RESPONSIBILITY FOR IMPLEMENTATION 
The President has complete responsibility for selecting the most appropriate candidate as the 
commencement speaker. 
The Board of Regents offers its advice and consent on the President's selection. 
SCOPE OF POLICY COVERAGE 
This polic:- applies co the selection of all commencement speakers for the L'niversity. 
Authority for Creation or Revision 
, ~linutes ofthe Board of Regents. August 21. 1968: para .. 701M. 
: ~linutes of the Board of Regents. January 16. 1980; para .. 21S2M. 
: ~linutes of the Board of Regents. January 25. 1984; para .. 2S36M. 
: ~linutes of the Board of Ree:ents. October 24. 1990: para .. 4284~1. 
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\ 
) 
ACADEMIC PROGRAM AND 
REQUIREMENTS 
UNIVERSITY POLICY STATEMENT 
NEW REVISED POLICY 
Eastern Michigan University recognizes that academic institutions have the responsibility to set 
standards for ethical and honorable behavior in the conduct of research and scholarly pursuits. 
These standards insure that the scholarly activity of the University's faculty, research staff, and 
students will be conducted with integrity and openness. It is the policy of the University to foster 
an intellectual and academic environment in which exemplary scholarship and ethical practice 
may flourish. 
Misconduct and fraud in academic activity seriously undermine the scientific enterpris~. The 
University will act to ensure that allegations of misconduct are investigated promptly, thoroughly, 
and fairly. If the allegations are substantiated, the University will apply appropriate sanctions and 
correct any public record or report of the work. 
UNIVERSITY PRACTICE: 
University practices for implementing this policy include: 
1. It is important to distinguish clearly research misconduct from honest error or from 
ambiguities that might be resolved by further investigation. Research misconduct does 
not include honest error or difference in interpretation and judgment of data. Resaarch 
misconduct shall be defined as including. but not limited to: 
a) The falsification, fabrication, or misrepresentation of data, including deceptive 
reporting, or omission of conflicting data with the intent of falsifying results 
b) Plagiarism or misrepresentation of others' work as one's own 
c) Failure to assign authorship appropriately on any manuscript. report. project. 
publication. or electronic communication 
d) Deliberate violation of a university policy or standard procedure in research, including 
but not limited to the policies on the use of human subjects and the use and care of 
animals 
e) Abuse of confidentiality in peer, editorial. or regulatory review: or use or disclosure of 
privileged information. such as misappropriating ideas from others' grant proposals. 
award application, or manuscripts: or inappropriately using other privileged 
communications 
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NEW REVISED POLICY 
RESPONSIBILITY FOR IMPLEMENTATION 
The implementation and administration of this policy is the responsibility of the Provost and Vice 
President for Academic Affairs. The Provost shall appoint a senior administrator who will be 
responsible for the implementation of this policy and its compliance with present and future 
federal regulations on research misconduct. 
The Provost will appoint a committee to advise and assist the administrator. The committee shall 
be representative of collegiate concentrations. The committee will assist the administrator with 
the implementation of the policy, the preparation of educational literature, the development of 
administrative procedures, and the conduct of inquiries and investigations when deemed 
. appropriate. 
SCOPE OF POLICY COVERAGE 
This policy applies to all scholarly and research activity performed by University faculty, staff. and 
students under the auspices of the University, whether funded or unfunded; all scholarly and 
research activity conducted on University premises or using University facilities and materials; all 
work published in which a University affiliation is stated or implied, as for example, when a 
University address is listed for requesting reprints of a publication; or all other scholarly and 
research activity that is directly related to the fulfillment of one's employment responsibilities at 
the University, such as professional activities taken into consideration for faculty promotion. 
The scope of this policy· includes student theses and dissertations. It also includes the work of 
students when they are acting as paid or volunteer workers for the University. It excludes 
students' work when done as part of a course assignment. 
Authority for Creation or Revision 
I Minutes of the Board of Regents, September 25, 1990: para . .4355M 
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Motion Carried. 
.6633M FINANCE, AUDIT AND INVESTMENT COMMITTEE 
Section 27 
Regent Sidlik moved and Regent Wilbanks seconded that the Board receive and place 
on file the Working Agenda for June 20, 2006 Finance and Audit Committee meeting and the 
minutes of the March 21, 2006 Finance, Audit and Investment Committee meeting. 
Motion Carried. 
.6634M FY 2007 GENERAL FUND CONTINUATION BUDGET 
Section 28 
Regent Sidlik moved and Regent Clack seconded the request to accept and place on 
file the 2007 General Continuation Budget in the amount of $241,319, 140. 
Motion Carried. 
.6635M 2006-07 AUXILIARY FUND OPERATING BUDGET 
Section 29 
Regent Sidlik moved and Regent Rothwell seconded the recommendation that the 
Board approve the 2006-07 Auxiliary Fund Operating Budget in the amount of $40,433,686. 
Motion Carried. 
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.6636M 2006-07 ROOM AND BOARD RATES 
Section 30 
Regent Sidlik moved and Regent Clack seconded that the Board approve the 2006-
2007 Rates Proposal for Housing & Dining Services. 
Motion Carried. 
.6637M NEW LEASE -TCF BANK 
Section 31 
Regent Sidlik moved and Regent Clack seconded the motion to recommend the Board 
authorize the University to negotiate and sign a lease with TCF National Bank within the 
parameters outlined which will be brought back to the Board for final review and approval at 
the Board's July 2006 meeting. 
Motion Carried. 
. 6638M LEASE: EMU AND CHEMIR ANALYTICAL SERVICES, INC • 
Section 32 
Regent Sidlik moved and Regent Rothwell seconded that the Board approve a 3-year 
lease agreement with Chemir Analytical Services, Inc. for approximately 4, 600 square feet 
of rental space in EMU's Paint Research Building. The lease agreement includes a provision 
for two mutually agreed upon three-year renewals after years three and six. 
Motion Carried. 
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.6639M T-MOBILE LEASE AGREEMENT AMENDMENT 
Section 33 
Regent Sidlik moved and Regent Clack seconded the recommendation to approve a 
request to amend the contract with T-Mobile Central LLC (formerly Omnipoint Holdings, 
Inc.) to lease wireless communication antennae on WEMU's radio communication tower. 
The amended contract will cover a period of five years commencing July 1, 2006 and 
includes options to extend the contract for five additional five-year periods. 
Motion Carried. 
MEETING ADJOURNED 
Regent Valvo moved and Regent Sidlik seconded that the Regular Meeting of the 
Board of Regents be adjourned at 3:06 p.m. The next meeting of the Board of Regents will 
be a Special Meeting on July 21, 2006 at a time to be determined at a later date. 
Respectfully Submitted, 
Dana C. Aymond 
Secretary to the Board of Regents 
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